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Report of the Police and Crime Commissioner for South Wales 

TITLE:   The Wales Violence Prevention Unit (VPU) 2021/22 Annual Report 

DATE:  26th April 2022 

PURPOSE: For Noting 
 

1. RECOMMENDATION 

That the Police and Crime Panel considers the annual report on The Wales 

Violence Prevention Unit (VPU) 2021/22. 

2. INTRODUCTION & BACKGROUND 

The Wales Violence Prevention Unit was established in 2019 with a clear 

focus: to prevent violence in Wales through a public health approach. Violence 

among young people is too often seen as an inevitable part of human life. 

Events that are responded to rather than prevented. From the start, the Unit 

have challenged this notion in Wales; a public health approach shows that 

violence can be predicted and prevented like any other health problem.  

A public health approach means that they seek to use evidence to better 

understand the nature, prevalence and causes of violence. They use this 

evidence to develop and implement interventions that are focused on 

addressing these underlying causes. We evaluate these interventions before 

scaling up, if appropriate, to help more people and communities across Wales.  

In 2021/22 they have delivered vital research, developed data analysis 

capabilities, commissioned vital interventions and implemented operational 

practice to support the South Wales Police service and other partners. 

3. ISSUES FOR CONSIDERATION 

The VPU is responsible for the management and development of the Wales 

Violence Surveillance System. At the start of the COVID-19 pandemic, they 

used this system to produce monthly violence monitoring reports, using data 

sources from across Wales. These reports shared intelligence on the on-going 

impact of COVID-19 response measures on violence across Wales. 

The Wales Violence Prevention Unit (VPU) is a small full time multi-agency 

team of dedicated professionals, which includes representation from health, 

police, community, and the voluntary sector. This team draws on significant 

support from more than 70 ‘associate’ or part-time members who represent 

more than 30 different organisations in Wales. Whilst the team has a broad 

variety of backgrounds and expertise, we operate with a single shared mission 

of preventing violence. 

Our overarching mission is to prevent violence in Wales through the 

implementation of a public health approach. This means that we seek to use 

evidence to better understand the nature, prevalence and causes of violence. 

We use this evidence to develop and implement interventions that are focused 
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on addressing these underlying causes. We evaluate these interventions 

before scaling up, if appropriate, to help more people and communities across 

Wales. 

4. NEXT STEPS 

The Police and Crime Panel are asked to note the attached report and update.  

5. FINANCIAL CONSIDERATIONS 

There are financial implications to the delivery of this work which is funded 

through Home Office Funding. 

6. PERSONNEL CONSIDERATIONS 

The Wales Violence Prevention Unit (VPU) is a small full time multi-agency 

team of dedicated professionals, which includes representation from health, 

police, community, and the voluntary sector. This team draws on significant 

support from more than 70 ‘associate’ or part-time members who represent 

more than 30 different organisations in Wales. Whilst the team has a broad 

variety of backgrounds and expertise, we operate with a single shared mission 

of preventing violence. 

7. LEGAL IMPLICATIONS 

Developing priorities and a plan and report is done particularly in the light of 

(not exhaustive): 

(i) any report or recommendations made by partners; and 

(ii) any changes in the strategic policing requirement  

(iii) statutory responsibilities of the Commissioner under the Police Reform 

and Social Responsibilities Act 2011. 

8. EQUALITIES AND HUMAN RIGHTS CONSIDERATIONS 

This proposal has been considered against the general duty to promote 

equality, as stipulated under the Strategic Equality Plan and has been 

assessed not to discriminate against any particular group.  

 

In preparing this report, consideration has been given to the requirements of 

the Articles contained in the European Convention on Human Rights and the 

Human Rights Act 1998. 

9. RISK 

The unit works its own risk management and business planning process with 

partners. 

10. PUBLIC INTEREST 

This report will be for the benefit of key stakeholders and the public. 

11. CONTACT OFFICER 

Lee Jones, Chief Executive to the Police and Crime Commissioner for South 

Wales. 

12. ANNEXES 

The Annexe to this report is a copy of the Annual Report.  

 


